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'and Technical foicers anﬁ Staff below Grouo
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Reference is inviteg to paraqrabh 2.4 of thi

Department s M, No A-\1\2018/1/80-PP dateﬁ- 1ith August‘,

1981, in which it was stated thét the basic. features of

the personnel policy for. Grf)up‘ ‘A‘ Scientific anA
Technical officers, cutlined t‘nerein, would alsn awoly,

mutatis-mutanﬂis to Scientific ana Technical rﬁ,fficers/
DOSts below Grou\o 'AT level, ? : L

. With the ap‘ﬁroval of the Electrrmics Commissinr
1't has been decide gd to. intmﬁuce the personnel . Policv,
vpel't out in the following paragraphs, for S&T
persormel/posts below Group A ’level 'I'his mlicy
will Come into effect frmm 1st ’)ctober, 1783. Tt will
He applicable to all sgr permnnel/posts below Grouo 'A‘f
in the Department of Electronics/Electronlcs COﬂmiSS_IOI"/
Tnfcrmatlon Plamning g Analyszs Group(IPAG) Mational
Tnfomat::_cs Centre (NIC!)ERTLS and such other units of/

under the DIE/EC as may be soecifieﬁ from time to time,

3

7

- Cateqarisaticn of S&T posts

The categﬁrisata.on of the ‘existing Oosts as .
Soientifice and Technical anﬁ t‘nelir equation in the new
gxade structure, will be as 1nc?icated in Annexure I,

45 Designations, Day scales and airect recruitment
- normms Caowi ] , o 3
40  These will be as'-inaiea@_‘téa in Annexure TT.
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4,1 reference ta'ﬁegree sr TMiploma In The noIms will

'treateﬁ as 60% marxs 1n the aggregete 2% emquivalent. TFhe

requirement of 60% marks will nnt, however, be insisted

upon in-the case ~f SC/ST candidates o +he extent the

. pumber of vacancies reserveﬁ £nr them can
filied upe. ‘

not otnerwieﬂ be

4.2 Any regaxate rjin the o

tions and/or experienéea in the case nf general catednTy
|

candidates, will requTre specific apordval'df Secretarvs

DOE, unless powers in| this regar” are Aelegated by him
o the App01nezag Autrorltlesu

- 4.3 period of Drdbatlon will be one vear, extendable
~at the discretion of the Appo;ntlng Authoritv.

4 4 The masximum age 1imits fqr direct recruitmeﬂt o
all graﬁes carrving 2 pay scale of . 425-700/- an? below,
will be 25 years: and for grades above Rs.425- 700/~ andt

upto m.650—1200 will be- 30 yearss subject T relaxatinns

permisslble, under the normal Gﬁverﬂment {nstructinns M
specified categories, such &s g0 JaT : ﬂhvsicallv han®i-

d
cappedg Gnvernient servants, etc. 1In exceptional

circumstances, for reasons to be rechorded in writindg, the

age limits may be relaxed, with the aporoval of the
Ap@Olntlng Authorltv, in other cases also.

Biw Promotlans and normal annual 1ncremen§§

T 5,0 promotinns aﬂd nnarmal annuadl increments will he

effective from either oF the two fixeﬂ ﬁates. wviz. 1st~
'April and 1st nctober.

ot " SR Y NS

of lncrements of existinc Dersonnel will be dnne in the

came mARNET as.ln‘the case nf Group ‘AT S&T "Sfficers.
5 1 The minimum length of service for the first
S _.__.__—~

ormal revsz_fgg_gggggtion to all graaes n~f and below

e level of Scientist/Englneer Grade ﬁa—?eoﬂiaoo)

Twildl' be three Years, as on the standardised date. Th

YaraStiCk may be changed later"by Secretary, DE, if
- ﬁ

REcesssTy, in the 1ith ~f exper

-

Tence gained/

‘___'__,__.—-—-_,._.....——‘-"_'_ i e T AR e
. g - S

i De,

rescribed minimum cqualifica-

- — O ——

The rationalisation nf tne aates
! A




5.2 ' The 8Ssessment, f£or tpe PUrnose of PIOT orr uptn
the grades of Rs.550-900/~ wili eonsist of the £33

, owinge
(U_‘ The -a_Sses.sment_?f--"o_erfomance, S refies«
in the officiajrg Confidential Rensy ¢ s »

. ST T z

5.3 - The assessment, for the 'oumoses_bf--nmmo‘tien,- t»

B the grade 'of'SCienf;ific Nfficer/Engineer Grade ‘sSp’
- (Rs, 650»120;}) and tn the grade of Scientist/Engineer
‘Grade 'SC' (R.700-1306) wi1y be.as £ollows s -

(1) Screening, by a. Screening éommittee' mn the
basis of péxfformai?ce, as reflected in the

. officer’s Confidential Repsrts : and

{(14) - Interview, by a f"Seilecti;.)n Committee,
Inly those’ officers whlo.pa:ss fhe sc‘;:eeninq‘ éi-:jaae,, in
terms of the pei?fornzangze evalufatipn' _n_ox."'rﬁs 'la.iﬁ_ Aown £ar
-the.’purp.ose, will be called .f?:‘;r_'inte-;:viémi ‘énc‘? final
aéses_sment ‘_for'oromotion by a ESéieétion"Cémittt‘:*e, |

S.4  An offitial who dmes not. qualify for pramstisg at -
a given review, wili be'eligible far his next-:evj_ew

after a lapse of ane vear, - |
- o . _— 5

-S"_-.,S' J Tﬁé'l_evel aptn whi.c;?) __aniy 'céi;;égo'rv of 'n'ers.flannel
Will be eligible for nrr;mouoq will be 1imites t0' the
max imum of that category for which there is ‘N5 change
“in the";equiréﬁe

nt of basie tr_u:al'i_fiéatiori,_ The age-
Ximit will not apoly for rromotion. ‘ ;
R P s LNt s SR .
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assessmant nroceﬂure £~r the ouroose as in the case ~E ' [

GIoup ept S&T vfficers, which will consist basicelly HEa \
p_}:‘eliminar\? agenssment bY a panel nE experts &0 Retermine 1
se exists: and if sn, tn be \

whether @ Driﬁalfacie ca
sment DY a selectinn cormmittes. %

Lollowed bv ﬂetalled asses

. |
5.8 . grant. of advance increwents may alsn be cAnsiderad

_Eor exceptlonallv good oerﬁormance in the existindg inb.

5°9 posts in the higher grades fmr giving effect tn the

mStions in all categories pelow GEoUD A

; approved prom
the - lower onsuu

1evel, will he automatlcallv created’
atiani belng keot inonerative,
6T jnductions f£r-m nutside
£ the anmnetent

vacated on pro 1.€5 keovt

1
New oosts o ‘provide £
- be, createa ~»nly unﬁer_prﬂers 0

Jacant.

will, howeverl,
authority. pbased on a scrutiny of oropdsals recquiring such

inductione. : ;

_ .o . l ‘ ‘
5.10 .The perioﬁ Oj'ordbatlnn for those nromnte’? will be

one year, extendable at the aiscretinn nf the Anoﬁlﬂting
Authority,'

6; Cohsiﬁeratlon bf additional qﬁatifications acquired

while An service

6.1 . . The s&T emplayees who acguire éﬁaitiohal mualifica-

tions while in service may be ansiﬂetca for asonintment

€0 the post for which they becnme: eligible as per the

: rescxlbeﬂ in Annexure 131

fhe PXJStlnG S&T staff

Normallsatlon ot

7.1 The norms‘lndlcatea in Rnnexure 1T will oot have
retrospective effect., These will come into fhrce TrOM
the date ihe revised personnel practices for GIOUR "B,
tc' and ‘D' SET nersohnel are imp1emented, i.e. ist

the existing‘ssm staff, the

october, 1983. 'AS'fegarﬁs
"quuirement cf 60% marks in the aggreqate in‘neqree/
re. necessarvs inclu_ing

n, as they have beel,

jifferent anrms. Tne

i1 ~atdians wWill Dot hnvweverl,



' ;2‘3,_‘{_ B
reluxe? in anv ease

' exaeot thh the snecific apor
N '»‘f Secreta ry, DIE,

4Etailing the snecific .Considero+4

a."\r‘ 5
bis Mould be ensured while imnlementhc

Iv the - urovismns of rmaras T2, '?e.-, am 7.4 belnw,

owval

Enx dodng ‘ss.

)7 7.2 The 1owest entr'.; b:’.}int for direct recruitment in
the category »f Sc* ntifiC/TéChniCaL Assistant and  fer

™ -

Draftsman, with Divloma in- Enolneerlnq,

in the new agrade

Ltructure is 5_Rs. 473—730/—{; ‘The existin - ne
.grade. of . 8. 425-700/- now falllng'in the cateanv nf

wcientiflc/Teﬁhnical Assistantse will therefore be
e N ™ o ——e, ————
‘Zutomatically prbmoted tn the graﬁe nf Scientiflc/
Technical Asaistant_j&i¥3t the_minimum of the scale, vié,
'&u470/L, Rr 3t the stage in the grade of ps.470- 750/1
lﬂx&ﬂllﬂiiiﬂ253§9Ct their present wav. ‘heir next review
£5r promotion to. the grade of Sqientiflc/Technical
?_iggfﬁant Br (Rs. 550~ 900) will be on the stanﬂarﬂised
Gate follawing comoletlon of 3 vears service, inclusive
- cE the perioc spent by ‘them 1n their existina araﬁe nE
Re, 425 700/— Similar or9v151ons will: aoply in resuect
of the existing. Draftsman w;thtnivlqma in. anineer1nq,
in the grade of R.425- 700/-.. N

-

Fud® The IOWest entry 901nt fqr direct rECruitment in
the category of Traﬂesman Fgr those who are Matric-ITI,
is the grade of Tradesman “B"(% 320—400). The existing
&T personnel viz Radio Mechanics/barnenters (rs. 260 350}
JAJlntenance Assistants (ts. 260 400) etc., who are

z

katricaITI w111 therefore be automatically Drnmnted,
it the grade of Traﬁesman ‘B‘,'at the minimum nf the
Srale viz., Rs. 320/— or at the stage in. the grade of

&, 320-400/2, which will protectltheir vay in the existlng
e;ade Their next review for oromotinn +to the graﬂe qf
Txradesman 'C' (Rs.380- 560) wlll be m the standardised .
date followinq cqmoletion pf 3 Vears service incluqlve
o¥ the period spant bv them in- their existing qraﬂe ot

5 .260=350/— and Rs.260- 400’ _W

Iy
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T4 All ~ther S&T OIS nnel will be re-f‘*esiqnateﬁ as
per Annexure T with thei.l ex;stlng emolurnents a.:n"1 gervice :
. > =90
penefits srotectedo Tne*r cases for. xp"‘*‘)!‘n')ti’)n will @a1so - "/
_

be taken up 4n accnriance with the nrqvisions ¢nntained
in para S above, the service. rendered in the exisfﬁ,ng

_grac'le countlng for’ the ouroose,‘

"B Yemem-’atiqn n‘ the oolicy

Imol

B.1 The aforesa.gd packaae af oersnnnel nractic*es £ar
Group "B'. A anﬁ ‘D' SET nersnnnel will b€ imolemen‘,em
‘and opera{:éﬁ oA a de’c’:éntx‘alismﬂ basis: ;.e.. (1) far the
- DOE personnel inc:lud'ihg pefence Brnjects personnel, by
the p:dfninistration Diﬁisirﬁ': ~f the pnE: (A1) fnr t’he o
persormel working in IP.P»G/N"’C by the admini stration
.Divis,ion ~f the E?AG/‘NIC emr3 {114) £n07 the nersnrmel in

ER‘I‘L; et’c.‘ by the Project:, P.e.nagemenl. Sections nf the
BSE- . " i = '- - l‘[ '

o ' |

S The above issues with the anoroval nt Secretaz:vj

- &

' Department of Electmnics..,

Hlndi versicm will frﬁlow. - /éﬁw

L
!

l‘- . ( OoPo ‘G"JD[A
UNDER SECRETR RY T THE G"ﬁmame an AR INTIR

i ‘geads of pivisions

2. Directnl, TpAG (with 30 € coples) for circulatinn,
amongst all concerneﬁ in IPAG/NIC.

3. P.M. Section (w1th 30 CO‘D‘.L"S) £nT circulatifm in
ERTLs etc.

s. Admn.I/Rdma.IT Seétions, meptt. of Electmplcs.

f:o_py’ forwarr’-e& tos-

i) Pay & Acc*nmts ’\ffice, mevartment of glectronics.
- New T‘)el‘hl, ..

ii) The nirector nf Auaa.t C}cientlfic & Commercial
: T)eoartment, 101, Ma‘harashl Karve rHaA, BAMDAV.

iii) Reszaent pudit. Of £ice, T)eo-tt nf Electrrm'i'c's,,
New Delhi. .
/A?}/.:}w}’_‘
/ h 1 by -
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Bxdeting cataguries of posts

s b

ﬁaw bhe treated as S&T and chp
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ANNEXURE T -
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1.
=

fugineer Grads 'SBY)

scientific/Technical Assistant and-Schent

T T
fic mfficexy

g
1

fgnation and scale of pav in the new

o sxisting designetion end scale of pay iDe 4
Al S : , { grade structure q
,Jma.r gection ~Eficer (™achrical) ) " | scientific nfficer/Engineer Grade 'SR’
kil (15.650=1200) ‘ . e e w B _ (Rs.650-1200) ; .
5 3cmhoa<pmauw_ammfn@w.ﬁaammouuwoov £ h - Ao =,
3 Junior npﬁuﬂsnﬁ?umHmn»w»an Engineer : - do = 4
= Its, 650-1200) : . ‘
i Junior Maintenance gncineer (AC plant) N . - #n 2 ,
o (s 650=1200) B hy B s . w5 :
&, Junior mwmﬁm3u Ky ineer NaammOWMNOQw.ﬁ.:‘f‘uw\1+¢‘ e . e
ke o g e o .
6. programmey ‘A’ {Rs, 3G50--1200) e S e G4 e s R
9 mnaowmaam.wmmwmdaﬁﬁabvxwoavcﬁmm operator : mnw¢3WWmMn‘wum»awmsﬁ\ﬁmnsrﬂqu,Emmpw&mnﬁ.#m? )
¢ Gy, I/Stat Lstical Assilstant Gr.1/Technical {3, 550=500) i i
Lssistant Gr.I/ce.Jcientific nesistant/Sr. . A s
Technical Asstt. 'k3, 550-900) : . . .
g umammwagx.hmwwm+mﬁwﬂmv\noaﬁchﬂ Jneratnt mahmﬁﬁ»wwn w:mumwmsﬁmﬂmn:awnme Asslstant ‘A’
’ Gr.II/Statlsticel .assistant Gr, II/Technical {Rgo10=7TEDY :
,.ssistant? @acHquﬂomnwmsﬂPMHn Assistant/AJr. . ;
rechnicr ! exsistant (Rs. 425=700)
sgpxcluding the two ex] ating posts af Technical Asslstant Gr.Ill in the TWMIE and . .

other posts in IPAG

lar

sim.

ets with non-technical job cmutan®.
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oraftaman
R, 425=700

Draftsman
. 3B0=560

Draftsman

‘Rs.320-=400.

‘Tradesman
R5.550-900

..Hnmmmw?ws
R, 470750

ﬂﬂw&mwamm
R »425=700

2 radesman
R - 3B0=560

e e A s TR =Y LT

@ C ]
har
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‘el

e e e

R e e i

RN

25 years

25 wvears

25 years

30 years

30 years

25 vears

25 years

i - E
o e T B .
umﬁrwo\ﬁmﬁucmwmmﬁ 4 Matric/Bqguivale o
ITI certificate - . certificate’ 6 vears
@mnnpn\mQSHdmwmﬁﬁ + Matric/Emuivale % SEEEE - 1
ITI certificate. ertificate %R o
= dOo = . - = 1 vrat
Matric,/Equivalent + Matric/Emiva 12 - )
ITI cectificate ~certificate years 1 pesl
. Non-matric/Equiv.(i.e.. . Non-matric/Equ PRI
VIII standard) ¢ ITI -~ VIIT standarad) wears -
nmndrmwnmﬂm»th;z‘--:;,.;;;nmﬂwwmﬂnmwm R SRR iioh
zwﬁﬂw .mw%wd&pmawv+, zwwan\wndmﬁma“ .:”‘ St )
£ AW aF . certificate 3 i e
NAn=matric/Ba : e

omaamdﬂwn\wnﬁw4 ﬂp =]

dHHHiwﬁm:mwﬂmv + T

VTTIT gtandard

T Tertiticate -

mmw%&a&mﬁcﬁ¢mewﬁ +
1rreertiflcate

Nen-matric/Bquiv. (i.e.
YIII standard) 4 ITI
certificate

‘,.zmﬁﬂpn\mncw¢wwm5ﬁ +

IT1 certificate

Non-matric/Equiv. (1. e.
VIIT standard) + ITI
certificate

.”J.;zwﬁﬂwn\Mszﬁmﬁ

WIII standtar)

certificate .

nmﬂﬁwmwowﬁm
‘Non-matric/Baul

certificate

Matric/REauivel
omﬁd»+wnmw:

zomuamwﬁwoxvaaw
VIIT standard)
certificate

Ars




ANNEXURE 1

b __
; w - 4 g | B # ) = " :
- e gducational and other WO¥MS far 3wnmnﬁ.mmoﬂswﬂamuﬁ to Grnuo I o
. vigh, | e and ‘D' mnu_.._m:ﬁm.wq_.m.emnjwwnmw nosts, ia--the. e .
pepartment of Blectronics?® .
9 o © J e 8 &
Gmdaumia_

vengech ~f experience

. ’ .
31.N¥9 pesignation and 8scale age 1imit Basic mﬁomwwosmHA
. of pay - far direct qualificatinns + §n.ahe oL IS wmmmm.
: recruitment I as mav be soecl e .
: : . -at the time ~f Airect
mmnncwwamﬁﬁ_.

.IH.W.'.I.U.U!....ur.llunl.llal-‘M.lkuaﬂﬁﬂu"lual.l.ll.u|.l|.lliwl.‘.l..l.l.l.:“wo.ll..!..i.qhl».llo..i.-i"ulluﬁnm.lnh|.-l..|\l_lu-l‘lu.h.ullll.ll.-lnl..l“.l‘-l.lll. . ..
i seicntific, Qm‘mwnmﬁ\muﬁﬂmmwu. 30 years .x.may E » oy A - M Vears g
~rade 'SB’ . 12 . i o P T TR 2. Pk =g
ra {15, 650-1200) o B1S$ima in Engineering BTt 6YeRES
1 T ‘im:nwﬂmmmwun_hJ -
L | | ) i i ) : B = . -~ . . . _— . i)
[ ‘m.ﬁ{wm.ﬂ.ﬂ,m%n,\aw_ﬁnﬂﬁwnmw 30 w_.m.mrm.ﬂﬂwnllw%hmm..e. e ; ] .Z.mﬂﬂ“w...w au.. 3 ‘ M a 3 ﬁw‘mﬂ
‘ b'w._-mun m&mﬂlﬁl\ ﬁm.u Mdﬁ]u mm Oﬂkooov‘ ¥ o - e ml mn T ) . |:|\L|.|.I||JI ¢ <mn.‘.°‘|:.. IPI.I| |‘|.ui.\|.q “m..n : .
. uw, E : . Pagineering . oo o
. m?wmﬁﬁwm Hn\.ﬂmnﬁﬂwmww 30 years - B.S¢ a S T o |al. : |.|- R

asgistant (A) _Aa,_ﬁoa,...ms
@wdwaam.ws.mm@wmmmﬂpsm

e ».uu..nwﬁ.w mgmwﬁ ige Ammu .30 years
Re. B50=1200 , .
_ s .praftsmen ‘B’ : _ . 30 years pinloma in Engineerindg? pinloma in = 3 VEATE
) Ge 50200 : ZNRWMn\wndmﬂwwmmﬁ e " mnawsmww»aaw:
| | 17T certificate .:manwoanswam
: R s B, o yalent + 1r1)12 years
| .nmﬁwwﬁwnmﬁme e
i : 6o prafcsman ‘D ‘ . | 30 years Diploma in mwawammﬂwsm pinloma in = =
| R1, 470750 : _ ~ Engineerina-
uatricfequival ent + - Matricfegii={
: wyalent + Hﬁmw § FEa¥H
i

: o o i 8 anﬂHmwnmﬁm. certificate

| aplease see Hotge-L
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D ahe @ e R e S G F T £ L

T oraftsman
R, 425-T700

8. Draftsman
Re. 380=560

9 nraftsman
" Rs.320=400

‘10, Tradesman.

Rs.550~-900

.HH, - Tradesman

S 5870750

" 18, Tradesman
& 425700

13, nyadesman
R . 3B0=560

T A e e e

5

25 years

25 years

28 ysars

wo.wmwﬁw

3p_years

25 years

25 yeavrs

e

2394§@ﬁﬂaﬂ\mn¢wdenp.ma
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B e wm A T S S AT A e S e i e e € €D O3 R i i O

Matric/Equivalent +
TTI certiflicate

Matric/Fauivalent +
ITI certificate

- a0 =

Imﬁﬂuﬂ\mgnwéwwmsw.+

ITT certificate

Non-natric/Bquive (1.8..

VILIY mﬁwmmmmmv.+ Irli

‘cerviiicate

satriz/Equivalent &

1oy cartificate
77T standard) + ITI
cerhisivate

patric/Bquivalent +
11 certificate

Nen-matric/Bquiv. (€.
"YIII mwmwawmmv 4+ ITI

certificzte

.zmwﬂwn\mncw<wwmbﬂ.+

17T certificate

EOSuEmﬁNHn\MQSwdaaphmo

YIII mﬁmﬁmmag 4+ ITl
certificate A
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Note ig Waerever the words Devartment of Blectronics,’
Nepartment /IDE occur they inzlude all v._v.nhits" ’
of /under the Electranics Commissinn ana
Department of Elecironics,

Note 2: Refarence t= Degree/Mivloma absve means a

3
2T

least 60% marks in the aggregate or eguivalernt:

Nste 3: The.subject/specialisation in the certificate,
Diploma/Degree/Fost-graduate examination and
the area »f experience will be specified at
tHe time of dirzct recruitment, Aemending an
the requirements. ‘

Note 4: Diploma Holders include those prssessing DERE,
whether intermediate 4+ 2 years, or SSC + 3 years.

Note 53 The grades of Tradesman’ 'E? and °F! and lab,
Assistant 'C' will normally be used for
promotion onlye.: s ‘

Note 63 Recruitment &n the -graﬁés_. nf Helper mavy be
made, on transfer, »f the educationally

qualified Griup ‘D' employees,: inter-alia,; an
the basisz »f tradé tests as may be presciibed
in eansultating with the Head of the Division
ooncerned: failing which by dirsct recrultment
vhrough Employment Exchange, after holding
similar ¢rade *ests. | - :
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Subjects: Personnel Pahcy and Practicea For Scientific g
Technical officers and staff pelow Group A
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Recrui tment
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Tradesman (D), (E) & (F) (cada )| 4ill normally be '
Promotional posts, except that |gj €ct entry at Tradesman(E}
Coder) and above may be mad? g :
3 ~ The above comes in} 86| F T ,ith Frect From ;
a'm 1983, the date of Mﬂpl mer; iion of tha above pﬂl.iCYo
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ANNEXURE I

chnlcal and their equation in the new grade -structure.

coeveono

Existing grade/pay scale

Key Punch Jperator .- /Data Entry Operatori{s) ... ..

(83, 260-400) + Rs.20/- special pay

Senlor Key 2unch Operator. ‘ﬁﬁrwuonwwm.@u 3 Bs.20/=
£, W . ;- .epeclal pay”

m.pmmméwmmw {%.425-700)

Data Ceder(ks.330-560)

# Data Preparation Qperator.

o o4

New grade structure

-

‘isting eategories of pusts to be treated as Scientific and

’ e_nuamww.ww nmw_“xmoxUmmv...,.h.a. . Eb.mo_sgu.

Pradesman(C) (KPO/DPO). = §5.380-560

Trafemmas nﬁ.u.?aw o\ﬂm 0)

T =

- -B83:425-700

-

B

" rradesman(E) (KPO/DPO)
‘Tradesman(F).(KPO/P 0) .

Tradesman {C) nno.mmu.u

" ¢radesman (D) (C oder)

Tradesman (E) (Coder)

Pradesman (F) (Ceder)

~-B35470=T750
~1.550-300

k. 380-560
Rs.425-700
Rs. 470-750

R, 550-900




Lo

Normg £for u.h_.«.mnﬁ Recruitment

(L aswExums 1

T v sh. -

w_ﬂ...u__ww.qb and scale Age limit for Basic mmsnm.nwosmu. s : .
A : . Leagth of erience Prob
_. _.,Pf__.. Fan . Q.Hhmnﬁ ftecrult- . gualifications . inmviohe or Mwnﬂnm areas
| | : the time of direct
fracesinzn (C) (Coder) 25 years ~m—-. -MAYCic or equivalent with a - 1 yes
/£ 5. 380-560) £l 4 cprtificate in Key punch o e
5 : . Operation or Data ==*r7
. : : _ - JRreparagion. - :
vradesiman (D) (Coder) 25 years Matris or equivalent with a 6 yearxs 1 'yee
{th425-700) - certiilcate in Key Punch ng ;
M . ' Operation or Data . /
| : : - Freparation. . . T S— o B
iradesman (E) (Coder) - 30 years ~ Matric or equivalent ¢ W “
1i5.470-75/ certificate in key Punch I . = _
8 . Speration/Data “i try X 9 -years b pen
b ’ OoR . 4
Technical Diploma/begree [
in Science | |
- with . m i year 1 yea
\J experience in ceding/ i | i
Vs programming/combinations I
Tradesman (F) (Coder) 30 years vm.ﬁnwnu.oﬁmmw“_hmpmbﬂ ﬁ.w: H ; ,
{Rs.550-900) . —_— certificate in Key Punc M : e
- Operation or Data ir'.y = - 12 years L ¥yw
Pragmrabion. . I
- g i
Technical Diplama/Degree I
in Seclence m
: with % : 4 .
§ mh.m 3 £
experience in coding/ b 1 year
- programming/combimations X
-~ * <
e S . : _
7 i : o :
S47t8 3 1. Tradesman (D), (E) apd (F) {Coder) will normally be operated as memmas<am_o -




i _‘ Annexure 1y (Cenear .y

S ob Descripti?ns For various catenoriss of posts in
Data Preparation Unit '

et e e g, &
e W e s em w3 8 s & oo

Concommittant with ths introductior of the Perso i
for S&T categories uf posts, the job description ?orsv:??§u§ORlcv
gr@ﬁes of operators employed in the Data Preparatinn Unit of the
‘.’chiunal Informatics Centre and those who are posted in Regional
Ealls/ﬁtate Cells/Mistrict EellsﬂUss%'Terminals are as follous :

o IRADESMAN Y (DATA PREPARATINN OPERATOR) - Rs,320-400

lﬂll types of data preparation including data entry,
warif&cations‘uaiidatiuﬂg text processing etc. on any type of
data preparation machine including key to magnatic media machine
and key punching machine. | '

24 JRADESMAN °C" (DATA PREPARATION OPERATOR) - #.380-560

In addition to those jobs mentionsd for Tradesman ‘B9,
Pooling, counting, collating, coding, console opsration, assist-
ing the supsrvisorg (Tradesman *D° to 'F%) of Data Preparation
Unit in the preparation of Statistics, billing, training of
cparators, Input/Dutput handling etec.

3. TRADESMAN °D' (DATA PREPARATIAN OPERATOR) = fs,425-700

In addition to those jobs mentioned for -Tradesman °CY,
scheduling of jobs and programming relating to Data validation
traction., Yor a Pew staff whn ara considered to have the
required ap=itude and depending upon the need, supervision of
the work of the Tradesman °B? and “Ef@ B

4,  TRADESMAN ‘E’ (DATA PREPARATION OPERATOR) = fv.470-750

, P .
In addition to those jobs mentioned under Tradesman DY,
for a few staff whno are considsred to have the required aptitude
and depending upon the nesd, supsrvision of the work of the
Tradesman *B', 'C% and 'O, : B

(2]

S.  TRADESHAN_'F’ (DATA PREPARATION OPERATOR) - #.550-900

In addition to those jobs mentionsd under Tradesman °E?,
for a few staff who are considered tp have the required aptitude
and depending upon the need, supervision of the work of the
Tradesman 8%, 'CY, DY and °‘E’, i" ' '
2, In addition to particular job |escriptians within the
correspornding list given above, all E-at-a Preparation Operators
(Tradesran ‘B! to 'F') will handle any other related jobs as
may be assigned to them by the Offi ?win-charga of the Data
Prepsration Unit, or by the Dfficers=in-charge of Regitnal
Csll/State Cell/District Cell/User Terminals whers such
operators are posted, or by any other officer as may be
nominated by the Head of Department |u'r by the Head of
Department from time to. time. ! :

) }
s .. . - - a s oaae ke Ly iassiscac § geas ade gm moTaEN



Paragraph §,s Of O.m, N0-A~12018/10/81-pp gatey 18th guly,
1983, on the above Subject, ang. to Say thet the £o1)

MY please be addeg after “Note- &n
¥ith Annesxuyre II to the o.m., refe

L Hte 75 The ceining upto which a Scientificy . .
'- Technica) A9sistant and Scientifie '-&fié&r/ﬁn‘gin'eér

- beyond “8DY, the afficer must £ulfi) The basic

Nca@m}wlﬁfij‘/m-@xﬁ
- Goverhmeni of Indig -
Departmentﬂ of Electronies
v Lok Nay X Bhasran L

l‘of the ‘Hotest attacheq

tion of _&.,.Sagj;a,sc,m lmaa | _Enginfee’ringﬁ can pe -
Considered £or Pramotion, 111 be the ‘grage o -
Sr:ientistfsng_ihe‘ei‘_ '”;_&D“_(&,Jﬁ.-ﬂ 00-1600) For pi'mnotidn‘_

Grade “sp: Fecruited dnyesaly with the qualifica.




- fAssistant e {rs. 425-7003

_ ;[‘e_chnica_l Assistant ‘a0,

\Hote 33. 2. Helpers g= (1) These '

"at the level of - Eielper “A“ q7|

"trade tests,

trade testsq _

I Certificate, of; Hm-mtrgéfeqhivalent {i.e

s‘&:andax'd} ¢+ ITI certificate Carlz
tion will be the grade ‘

[
of Tradesman

VIII
'be considered for- Promo-

B! {#.550-90 0, Fox:

pramoticn béyond this: grade “the,

basic educational %1#1:0@51:1&49;"-- . _ e

L : ;'é; 1

be considereg for prcmotion Wiilill

offic’ial Mmust fulfqy

Further avenues for prcrnotim @

for an official -in "this categox:f,,r would be as Scientif.i-c/

350
Provided he fulfils the mim.mum e
prescribed for those gradesa |

i ade
semiaskilled jobs ‘Fer which |o
is availableg ~IN . such - caisesg m'_'

th
[

e
B
{11) Helpers U will be eligibl‘
of Helper ‘Bt opn qualifying, ing

b !
B i
I‘.

{iii} Helpez:s - will be, eligilz{l '

grade of Iaboratory &ssis nt
(Rs, 250=-3so) on . qualifyingﬂ{
Their furthal

or. as Tradesman B,

_3309

duc:az_ﬂ;imal qqalif ications

tegcries are meant for

TI or fornal certificate
' tiltment will be made only

\i

for pro!notim ta the grade
-alia 1n ‘the prescribed

H

for prlcmotlon to the

: 21:‘,0—350)/I'radésman ht
;;ila";ia m,

the prescy j_bed

Categories “of Tradesman o 4 bod

c«:msideratim of additiona'_.: '

sexvice -+

pﬁgradas., _j
i
:Lc:t-.ant:l.t:msl ac:quired while

attentim s invited o0 Inalks '

dated -18.7.1963 o the sub:

.féllowing procedire shall b 8
F o (a)

additional qualifi :

be considered for the'|Ipost i fig

The s«;ientific,arecnﬁ o) et

| '1:0 @bove. The
= _?"':i.n-;_this fegard s

g 1

eé, wWho ! acquire - _
€} f‘ L:S'ervi_ce, may- | Y
h they are . st
ri direct recruits‘a
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cmsidared foz' that grade J
to ciainm. -Any i'ecmsideratim

He will ﬁo‘t then be entitled-
VRIS . % il

(b) . Whira: ‘the? aaquisitim'-‘c}f. 4 !-1;;-addi£i

isofiﬁac:‘_to ‘maks him

- Suitagility will be assessed .with'referenc'e to his

Cmfldential reeord° a test of skill gwhere prescribedg
:'-'*l. l & =V T
'_andintewiew.‘-_‘_ i _ .
(c) The review based on addit.:. al qtmlificatmn acquireq
by the ampluyea win be trif[ed as a Special review and
not a normal revie“w faz- ﬁr’@mtibn (L L £ A

-Z _;..n.--""'*'

(d) The additiw-al gualifi;:atlmtq"' tp be given consideratim

s Eor spe,cial review will be De[gree/biplma/l‘rl certificate, '

B &t

an2f the case Ljr'!g-,\y be.. Since tﬂe reference ‘t‘.o Degree or
Diplm in the norms is 60%,,

cationy if -4t i{s@a Degree or a Dipltma,.and a7S'0 sat;sfy
- the requirement ‘of “the: p:;escrlbed length of e’perience,

if any, which should: have be en pui- in af.ter acqulring the

prescribed qualificatim‘ L &

) o hcquiring “the. additimal aufs,catim, the cmcerned

" .appropriate, 'gx“'qde. on the 's_It,aquardised date of review for

- that grade, imnediately following the acquisitim of the
qualifj,cation, o IR { -

(€Y .al1: employees who acqui:q adq#imal qualificatians will
- be z:equired to submit. their épplications £or cons:ldera..

‘case mag be before their cases are taken .up. for 'sSpecial
review, .  ' ! . !

on: Equivalent, ccmsideration :
. at the special review will be given only to those who

dbtain 60%- marks/equivalent, in the -additiona)’ (Qaliff. . | -

.~

a

nE
-L_tian fo. the eligible post or Lfor a: lcmer post, as the - =



1‘ .
{g) Only one special review wili be made based on

Y, additional qualif fcations, :lr.nclud ing consideration

4 v T additicnal qslalificatimso

A G L . Eog the loger; grade, as the

for a lower post :Ln terms of (a) above. If the
employee fails to qualify frr the eligible grade or

case may be, his normal
R Ry— regiaw :Eor prcmotim tQ ther next higher grade will be .

ERT cmduc‘ted only when due without rgference to his o

40 Equating ggalifications to . I'I‘E coursesg

A .Y respect .of t trades for which; I.TI gourses are not available,
Qualifications ‘will be txedted as equivalent to Matric ‘TI
D 4f 'all & the fbl.i.minq ¢mdit1<ms are-satisfied:

(a) The c:r:—rtificate in question is swavééd by the Director
o Gener:al of Tectmical Education oﬁ the Central/state

"'Govei:nmevzt '. ) s SRR 1

.E-_'f\{ Faol v

(p) sSC is pr@scrib@& as miniimm educatimal qualifiCation.
- requj.ted for the said certificate, B

{c) Thezé' ds £ornﬁ1 ii'aining or a per.ioa nc-t less than is
mcmhs‘7 the apprepriat' authcrity of Ceatx:al or

(r!“-

- formal orders’ declarj.ng
the éiér‘jé experiEhce 'a‘-s”"e : Na’];éht to the formal train-

oA v :
<. . K “t e omin iy - i
B el E2 5 S e T, '-'_ l’rl-. - .i

- ¢d) The. appropriate Centralf Ete Govermﬁent authm:ity

Vf Sl s
cor equates the ;:ertificate - si equivalent to Matric ITI.

8.2 ‘Ifx respect of trades for ﬁhic .JT.-_I c.om;'_s_a;s are not avai'lab‘l.e',

as pquivalent to Non-Matric
IT1 if-all the following cond%,il:ims are satisfieds

(a) The cerf.xf:icat.e jn' quest (;m is awarded by the Director

el -General of "I.‘ectmical Ed ?-ti;.cn of the Centzal or State
' ’ Gwernmentg LT i ;

l
| NI —
: Ll shio b

I .
{b) VIII St.andard is pr’éscrj&:]ed as the minimum yfleas
" tion Eor he cmse, gt e, T2

l Iwa-

{e) The £ormal traming 1s for 2 penod of not less ma'n.éé
T 12 '.mor'xths or the wcrk et:perlenca :{g equated; by the:

formal drdéts of apprapriaé:e authority of the State or
Centrai Government, as equivalent o the formal train-

ing, such experience bel-.ing not’ 1ess than 12 months and

-y

i ] . laé
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(d) The appropriate Central/’siate' Government authority.
eqgquates the certificate to Ncan=-‘~1atr3.s, ITI.

5. The above may kindly be brought to the notice of all

concerned officials. T
.;//'f”[{f‘if,

{ 0.P. GUPTA )
Joint Directoripublic Enterprises)

&. Hindi version will follow.

TO SR

. |
~ 1.  All Heads of Divisions o
- Be AS{NS) - 30 copies . |I !
3 Js (m - 20 copies " i
45 pM Sectien - 30 copies for circulat'i_on‘ in E’RTLé,'etqu'- :
5. adm.1I Section = 10 copies | il
6. adm. I Section. - A

-

[

Copy to s

-(i)' Resident Audit foicw _paf-rtment of El‘ectronicse

(11) Pay & Acccsunts off ice,w Department of Electr onics
- New Delhi. :

(1ii) pirector of aAudit, Scientific & Colmnercz.al :
Departments, Bombay, i z : ;

ﬂW’

P ( 0.P; GUPTA ) - |
J;?int-Directcr{Public Enterprises) (3

|
Copy to ¢ JD {pE)_ «

3
|
i




- NOA~12018/13/85-pp °
Governnwent of Ilnciia
Department of Electponics
3;0}: Nayak Bhiewan
iiew Lelhli-110003

N
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8

&th rebruary, 13

E &":fj."\....‘.' “.';'l."-;iﬂ.ﬂfmbﬁ.“‘i . i
sup jects Personnel pslic} wnﬁ pPractices for bcl&r,tﬂ’?_g_c:

and Technicel ofticers and steft below Group st
lWEl g—

!

Attention is invited to OFF ice Meamorends fo, -
£<-12018/10/B1-pp dated 13.7.1983. aL;& NOwh-12018/31/83-pp
dated 1.10.1384, o2 the apvse sumact pc-rugrabh 1 of
Q.M. deted 18.7.1283, referred +0 :mcve* mentions aboat
the appla,catl_ﬂ._mf parsonnel .g:rc:lmry £or gmu@ ‘a? neT

off icers, putztis<aatendis to =S4T officers/Dosts below
Group ‘s level, : '

3. It is clagifjed that in so far as the cgtim of
CPF /PF is concerned, b&T affié:ers belw Group "t will
contyrioute o General frcviden- z..mﬁ {@z} Thas, SgT
cfficers helos Groap *u’ level w&lilhave the benefit of
&F and pensicn. The “ofier of agipbmtnent" circulatesd

{ .
With Q.m;NOAL=-12024/1/31-Pp dated 5|2 1382 i respect ¢of

t

=aT cfficers/posts pelow Grtmp{ st iev-el méy'bé' desnes . )

to have been amended to this extent.
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To P . .

1. All Heads of Divisions ";
Z. I2KG ' . |
3. US{IR)VP. It T1/mdn. Tndm. 11 ::Qf:t;c‘ms e, e
“.  Liprary. ‘




Mo .A-12028/11/83..PP
Government of India
Department of Electronics
Lok Narak Phavan '
New Delni-110003. )

| - Dated 337.1.1987

‘ i :

Subjects- bersongl :olicy and Practices for Scilentific and
Technicai Officers and staff below Group 'A' level
Iin che Department of EDlectronics ics arxd units of Aunder

the Department of Electronlcs and .the Electronics
Commissioris

Further to this Department's O.ti. of Bven number
dated 7th July, 1984, it has been decided to treat certain
additional categoriss of existing posts as Scientific and
Technical., Their ecuation in the new grade structure is
given in Annexure I, Norms for mrec* Recruitment are given
in Annexure IXI. Among the exsiting lincumbents , only those
persons who posSseSs the cualification indicated in
Annesure IT will be treatec as Sc:uentific and Technical.

l

! .

{ 0.P. GUPTA:) R
| TOINT DIR™CTOR -

.
[}

To : B e .
1. ‘all Heads of Divis.ons, Department of Electronics.
2. Deputy Direchor, Department of Electronics, . .

( cCI wing ) - 30 zopies.
3. ©®M Section -. 30 copies.

4, Teputy Directus [Admn.)/Adm.II Section - 10 copies.
. . | %

50 Libl‘ary < .‘ . ) i

tcpy forwardesd to i-= v f 1

l. ©Pay & Accovnts Office, Departme nt of Electronics,

2., Director of Audit, Commerce, Works and Miscellaneous
- II, AGCR suilding, New Delhi}

3. hesident Audit Office, Depacrtment of Electronics,

New Delni. | - f:&/?[zl}

(‘I

] ‘0.P. GUPTA )
'+ | |JOINT DIRECTOR




Exlsting gategories of posts to be treated'as scientific and

Technical and thelr equation in' the new grade structure,
gxisting mnw&m\bmﬂ scale : Recomnehded new nwm@m‘..mﬁm:aﬂsﬁm
1. Junilox Uonpsmbﬁm.w.._.nﬁ officer , . vo»mn#.._uhlwo oﬂm,%nmn\vnoubmmh ocanv DR T S
(Rs«650-1200 bhmahmﬁkwm@T! r.\i-mhwa,m Y Qu mooo.‘.wmoovo g &
(Revised Rss2000=3508) 5 i ot % . ,
2. Docunentation ..mmpmﬁmuﬂdwm Uowﬂnﬂwh.ﬁn\hmn.%bhmmw kwm.._.m.wnd,ﬁ EQJ .P_, ,
L IR (Rs.550=300 pre-=revi s et 0% : . ..
i e 2 mmmdpmma. R 1640=-2300)= _ . e o AT it sttt 1 gl i i

.3, umentation .Lm.mvmgslw‘xmnaam%HHrl Ou.mswp.m.m?u..ls-- il assistant (LDQC) Iat
e ? w_mo@mwamo oreifsvised) L 14002200 (s lacs dhe wz..?imﬁu pay
o Revisad uwpooamwaoue . —-Scale—dn-tt grads structure-is. .-

_ o g Lul T 18,470-750~ momlw:n uom.ﬁ -

SR P | I WS
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i . CHORMS OF BIRECT mmnﬂﬂwgfmw:,. — S e T - R L
, " . - i Tl ualificatinn . : ‘ SXp e . druhet
) Tay.is Tt:.ﬁﬂros and Scile Of Py ot 2 bialX - T . B .;l-rwwﬂﬂ.l.emmﬂl.....m,..*:a; e . .
_ m_— ) ) . - - . i i s £t e e S p e !;J...I..L.....i...!-l D kAL —
A A s " — B - - - . : LT o - - RS o .l....l ..\.WJ T . [T .
. e e . L
e e e e e ST S L . i — S . it snms s v - : S0 i a8 e Iil\.l.H. %.p-fw

| L Scientific/Tighnleal Assistant
h (not) ¢4t 4Rwe.1400-2600) : -

- [ s e M
G . 3 yzars. B O R

SeizutlEic/Touhnienl Aaslatant. T30 v?w&.,b
(Dais 4 ¢ {Ra.1640-2900) | |
Soishtific Ofcwnic/dagloed 30 yuars aacw - omm&cmm ‘ 1oy
(DOC) Grade 'd3' . |

{ ks « 20003 507) : | | |

L .|.\.
: . Raference to degree or diploma will be 60X
%.ssoclatesulp 31 Intormation Sclence { award.ed by the Council of Jdclentifie and Indu:-trial Rose rch)
after corplrticn of tnhe tralning course in pocume ntatton and Reprograpiy otfnged by the In‘lan Har s
A entific scunentution Cantre, new Delhi/Assoclateship in Documéntatlion and Informatlon Jcinnce Abi
by the XIndlan ttatistical Institute "after completion of the coursa offerad at the Goncamsnmnwo:.nmw,

and Trainlng Centre, Bangalore, . :

marks Ln the aydaregata. )




ﬁavcfﬁkéﬁg”bf Inaia
Department of Clectronics
Lok Payak Bhawan
{i’ear Khan Maxkst)
Mew Delni-~-110003

Dated: 20.2.90

OFFICE MEMORANDUN

Subject: Personnel Policy and Practices for Scientific and
‘ Technical officers and staff below Group ‘A’ level
in the Department of Electronics and units of/
wnder ths Department of Electronics - Amendment of
Dirsct Recruitment norms.

Thae undersigned is dirscted %o refer to Para 6.1 .y
of this Department's 0N Ho. B=-12013/10/81~-PP dated 18.7.83-
and subscquent clarification issu=d vide Q.M. 10.12018/11/83~
PP dated 1.10.,84 (Para 3) rejarding consideration for
special reviey on officers’ acquiring  additional
gualification. . 2 :

L

- Faa A doubt had arisen as to whether under the
provision of abgove referred O.H, a person who acquires B.F.
degrees with §0% marks may De zligible for consideration for
the post of Scientific Officer/Enginecr Grade 'sB! since in
ghe direct recrtitment norms for 'Sp? Grade B.Z.
gqualification has not besn shown. Tne subject matter ias
bezn cxamined and, with the approval of competent authority,
it has been deciged that officers who acquire the additional
qualification of B.E. with 603 marks while in service may
also b= cligible for consideration for special review under
the dolicy to the @ost*of'ScientificrOfficer/Enginee:_Grade
*SB' without any experisnce thercsaiter, ‘Accordingly, direct
recruitment norms. for the post of Scizntific Officer/Enginesr
Grade 'SB' as given in the Annsxure II of O.ll.. ilo. 12018710/
81~PP dated 18.7.83 stands amended as followsi- : '

S.No. Designation & Scals Basic~gdU¢étiqha1‘  Length of

of Pay - - : ~ gualifications . servige

1. scientific officer/ B.Es §il
.~ Engineer Grade 'SB’ M, Sc¥ i . 3 years
1.650-1200) By 8Ce ; 6 years
{75,2000-3500) - Dipe. in Engineering 6 y=ars

-~ (Revised)

S

( ASHOX CHAWLA )
Deguty.nirector
Tele No: 617639

§ g | BL iy | = D\ﬁhm~'€lgvﬁeq
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ATT e MEEr e melmae Cwvn. 120 loval o




No, 2(91)/89-PP
Govermment of Ifidia
Department of Bl eetronics
Lok Nayak Hhawan
%Near Khan Market)

= :

Delhi -1

Dateds 15-02-1991

QFFICE MEMOBANDUM

sSub j 3 - De i f Draf It
e [(‘g%?g&s?geoo%%g%f%g of DrafWe"
pfficer/Bngineer T 1sB! (:,2000-3500)

—— T o S . s i et S . O My e S S S —— g o

The undersigned is directed to say that
the question of change of designation of Draftsman
'B' (SB) (pay sealeshs. 2000-3500) has been under
consideration for quite some time.

Tt has now been decided with the approval
of the competent authority to change the designation
of Draftsman 'F' (8B) (. 5000-3500) to Selentific
0fficer/Bugineer Gr 'oB' (k. 2000-3500).

LR QM'-S—P_Q
(ASHOK CHAWLA)
DEPUTY DLRECIOR

To
411 gfficers in DOE,
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No. 2(1)/91-pP
Government of India
Department of Electronics
Blectronics Nikevan
6, CGO Complex

New Delhi-110 003
Dated0/8/92

OFFICE MoMORANDUM

Ssubjects;.~ personnel policy and Practices for S& Officers/

staff below Group '4A' level
E R R R

As per the existing order on career op.ortunities

for S&T Officers Below Group 'A' (Vide O,M No, 4A=-12018/
11/83 dt. 1st October, 1984 the level upto which any
category of S&T personnel eligible for promotion, on
periodical review, is 1limitecd to a maximum grade of the
particular category for which there is no change in the
requirsrcnt of the basic sducabtional qualification and
wyhere only the number of years of service in the lower
grede 1s the criteria. :

The ouestion of providing grester promotiongl

avenucg to all the officers; who could not acguire
additional qualifications and conseguently were sta§nating,
has been .under consideration for yuite some time, g
has now been decided with the approval of the Competent
Authority to provide 4urther rromotional avenues to
Helper/Tradesman/Lab A.sst, /Dragismen (without their
acquiring of higher qualifications) the details of

which are given below:=

S.No. Designation of

level tpto which Residency
pdsts and level they can %o ; eriod in
gt which ceiling under the Revised he lower
was applicable Policy grade
1 3 3 b
1. Draftsmsn 'B! Draftsman 'F! 5 years
(hs 1640-2900). (Rs « 2000-3500)
Draftsman 'GY 5 years
(Re o 2200-40C0)
Draft sman 1HY 5 years
(s 3000-14500)

contdees -2{'-



B, =
s 2, 3. 4, =
2. ~ Tredesman 'F! Tradesucn 'G* 5 years
(Rs « 1640 =-2900) (Rs+ 2000-3500)
Tradesmrn 'H! 5 yeirs
(R:, 2200-4000) ‘
Tradesman ' IY 5 years
(fs+ 3000-1:500) -
3, Lab Asst,!'C! Troftesman B! 5 years
(s, 140022300 (Rs . 14:00~2600)
Tradesman 'F! 5 years :
(Rs. 16140=2900) - ¢
Tradesman 'G! 5 years >
(F-S.*QOOO-BSOO)
Y, Lab Asst,/ Lch Asst. tav/ 5 years
mradagmm Tt mradesman 'Bf
(R+950-1400) (fs+1150-1500) :
: o
* L&b_ﬁsst.-'B'/ 5 years '
Tradesmuen 10!
(fs.1320-20%0)
*(matric baing the % sb Asst, GV years :
Siniuon guelifibabion) 0w e / 27 2
Tradesinan D! . Fd
(Rs - 1400-2300)
Y
_ ; L
= The posts of Tradesman/Draftsian in the v
grades of Bs,2000-3500, 15,2200-4C00 znd Rs. 3000-4500 .
shnll be nonegozetted md none-supervisory in nature. : Vf
3. Promotion of Helper/Leb .isst./ Tradesman/

Draftsman frow one grade to gnother will continue to
be ma‘e as per the emgisting periodical Review Promotion
Scheine applicable to 88T officer Below Group '4' in DOE
(Vide 0.M No, .=12018/11/83-PP dt, 1st OCt.; 1984

e, The first review promotion for consideration
of eligible officers under this revised policy will be
effective from 1.10,92 only, irrcspective of the fact
that some officers may have put in longer residemcy reriod
in some cases.

5 This issucs with the approval of the Competent
Luthority

;\_S‘\« i Q(&\ o t |
(ASHOK CHAWDA)
NDaniytv Director



43] HODs

Per, II Section

Per, I Section

SecCy, DETEA

STQC Dte, ( 15 copies)

Copy tos=-
S (1) Principel Directorate of Audit,
s scientific Dept., 4GCR Bulld:mg, New Delhi.
N (i1) Pay & iccounts Office, DOE, New Delhi

Hindi version will follow
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Pated : f’,” - 1E.

Subijset Carser coporiunitiez for beleow Gy, &7 S&T
' Officiale - considesration of, addition a2l
gualificotions agauired w.‘ale in service,

WM

directed to refer to paras No.
g7 dated 1.10.84 and para fo. 2
N opuev. subjset, As per the
cquiring the:  additionmal

y ¢
3 f}f ‘D.E‘I,{_. FL L
o O, dated
existing &

qualificaiion of | et STrarie in Birst cless, below

Gy, - zé i ::r...idered for prewotion to

- ry Alpesil e ‘*ruitmeﬁt nosres or Lo 2 lover
gvadﬁ Lf tqe af;i‘tc; nule 20, Bugh apeciﬁl review is done
only once and if <he srplovee ﬁails to ‘qualify, his normal.
review for promotion to the nex: highér grade is conducted
only when  due witheut refer# ce l }ns additionial
qualification. ! T

~

2. The gquestion of giving mom qbances for spscial
review on acquiring additional gualifications has been
under consideration of the Department. It has now been
decided with the approval of cowpetent authority to abend
Paxra 3 of the-0.H. Ho. A-12818/11/83-PP dated ' 1.18.84 and
Fara No.2 of 0.4. dated 26. 2.9';3 2s follows :

(i) S&T Off;czds bo"ne on the ‘caldre of below Croup
A7 en zcguiring the ad«:}itional guzlificat 04&5 of
Degree / ITI Certificate / Diploms in E’:g‘naenns
in First Class will ge‘t 2 paxinum of tuwo chances
for consideraticn %o the e2ligible post a: per
direct recruitment norms or for = lower POSt. as
opted by the official for spedial review
promotion. The second review will be conducted,
if necesssry, only after 2 period of one coﬁ;alef.e;,
xear Froxm 2 dete of first review The request
for the :z.cond review should come from the
concerned offielal. On each’ occasion . the
preseriped wrovednre under special review hill be
follemed Lo - ..:a; ¢ven after +the second
revier, the & Frils to qualify for the

'amal roviev promu’ticn 1o

post  TonsloaeTgd,

Coptd.. .

!

;
Fl

s Mgt e T
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will be conducted as and
t farence to  the additionsl
qualificelian. hese found suitable on the basis
of second review will be appointed to the ‘ghrade
considered for promotion, from the mnext
standardised date of review i.e. Ist April or lIst
Qctober, whatevey nmay be ithe <case and no
retrospective placement will be permissible.

the rext nhigher grad
when due. without

Un acauiring the additional agualification of
E.E./ Bb. Tech. ot ea.;-ale 4 gualification while
in ‘zervice in DOE, -the employees will he
considered for promotion to the post of 3/E. G&r.
*80* or one grade below i.e. S0/°5B° depending
upor, the option given by the officials. . However,
the cpeci4? raview an acguiring the additionel
gualificatien ¢f R.E / B.Tech, or equivaie 1t will
be condhciea wnly onte ‘ ‘

Al #mpiay s, . who | acquire additionel
gqualifications »1li be regquired to submit their
applira*iom Ja* congideration to +the €ligidle
post or f¢r & lower post, as per thelr option ot
least 3 months befors the standardized 'date for
conducting the rsview. The standardised date for
promotion to below Gr., "A posts l.2. upto 50f53
is Ist April or Ist October and Ist January for
prometion to the post of Sc1 /EnE, Gra&e "8EC°-.

The other terms and ccndzﬁi@ns presﬁrlbed for the
review in C.N Ho. A-1218/11/83-FF dated . 1.18.84
remein unchanged i e e

b
Vo I ’IJ‘

.-‘- .

C—lﬁ? _._:
( G. BHATTACHAFEE T
4 Deputy Director

- ! ' }

8

meicm Greur '&"‘o*&;cia1a

4. KNetice Board.
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SECRET

ASSESSMENT / SCREENING NORMS FOR
SCIENTIFIC AND TECHNICAL OFFICERS / STAFF

Covered under policy titled as “Personnel Policy and Practices for S&T Officers
and staff below Group ‘A’ level in the Department and units under the
Department“ issued by OM No. A-12018/10/81-PP dated 18.07.1983 and
amended from time to time.

Upto the grades of Rs. 2200-4000/- (pre— ' Pages 2-4
revised) (revised to G.P-Rs. 5400/-)
(for officials possessing the requlsrte

educational qualifications as per QM No. A-
12018/10/81-PP dated 18.07.1983 read with

OM No. 12018/11/83-PP dated 0 .10.1984)

From the grade of SC (Rs 2200—40(10/- pre- Pages 5-7
revised)(re-designated as Sclentlgst ‘B’ with
G.P- Rs. 5400/-) to the grades o'Lf SD (Rs.
3000-4390/- pre-revised) (re-designated as
Scientist ‘C’ with G.P-Rs. 6600/—)

(for officers possessing the requisite
qualification a$ per OM No. A-12018/10/81-PP
dated 18.07.1983 read with OM No.
12018/11/83-PP dated 01.10. 1984)

Upto the grades of Rs. 2200-4000/- (pre- Pages 8-10
revised) (revised to G.P-Rs. 6600/-)
' (As per OM No 2(1)/91-PP dated 10.08.1992 —
for officials who do not possess the requisite
educational qualifications as per OM No. A-
12018/10/81-PP dated 18.07.1983)

Page 1 of 10




ASSESSMENT NORMS

] For Review Promotion
upto the grades of Rs. 2200-4000/- (pre-revised) (revised to G.P-Rs. 5400/-)
‘ |

(for officials possessing the %eqm’site **;educational qualifications as per OM No.
A-12018/10/81-PP dated 18.07.1983 read with OM No. 12018/11/83-PP dated
[ 01.10.1984)

The assessment for the purposes of promotion will consist of the following:-

For Posts, where Trade Test not | For Posts, where Trade Test has been
prescribed for direct recruitm%nt under | prescribed for direct recruitment under

the Policy . . the Policy
i Level — | Screening:- | ‘ i Level — 1 Screening:-
| Assessment of p.eljformZance, as | Assessment of performance, as
reflected in  the official’s reflected in  the  official’s
Confidential Reports; ' Confidential Reports;
ii |* Level — 2 Selection:- - | ‘ ii | Level-2
Interview + Weightage of CR. | Trade Test
_ T ~iii |  Level — 3 Selection:-
Interview + Weightage of Trade
Test & CR.

** Norms for consideration of additional qualifications acquired while in service would be
applicable as mentioned in OM No. A-12018/11/83-PP dated 01.10.1984.

Note 1:- Trades tests should be conducted for promotion in all categories where similar
tests are prescribed for direct recruitment. There will be trade tests with regard to all

. trade activities. Such trade tests should be held for promotion to various grades upto the
grade of Rs. 1640-2900/- (pre-revised) (revised to GP-Rs. 4200/-). No such trade test for
promotion will however, be required for personnel in the categories of Scientific /
Technical Assistant; in respect of Draftsman with Diploma in Engineering, for their
promotion from. Draftsman ‘D’ (Rss.1400-2600 pre-revised) (revised to GP-Rs. 4200/-)
to Draftsman ‘E’ (Rs.1640-2900 pre-revised) (revised to GP-Rs. 4200/-); and Laboratory
Assistant, if no tests have been prescribed for direct recruitment to the respective grades

. in these categories. However, in the case of Draftsmen, other than those with Diploma in
Engineering trade tests should be held for promotion to various grades upto the grade of
Rs. 1640-2900/- (pre-revised) (rgﬁvised to GP-Rs. 4200/-).

Note 2:- Only those officers who pass the Screening stage, in terms of the performance
evaluation norms laid down will be called for interview and final assessment for

~ promotion. On the basis of the assessment of the officers, the selection committee will
place them into categories “Fit for promotion” / “Unfit for promotion”.
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NORMS APPLICABLE FOR SCREENING

[ Minimum prescribed length of service (residency) as on the relevant fixed date
for promotion and the screening norms on the ba51s of overall C.R. rating of last
3 vears (Maximum 30 points)

3 Yrs. 4 Yrs. 5y . 6 Yrs. Or more
A A- A-B+ B+

(24) 21) (18) R R D)

CR Grading - Points

A+ 9

A 8 -

A- 2.5

B+ 5. ‘;

B 4
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NORMS APPLICABLE FOR SELECTION

(a) Where no trade test has been prescribed, the assessment will be on the
' basis of CRs and Interview and the apportionment of marks will be as

follows:-
CRs ’ " 30
Interview _ | 70

! . _________
Total ' | 100

The Selection Committee will make an overall assessment on the basis of CRs
and Interview, and the official will qualify for promotion if he secures 70% marks
in the overall assessment, at the first review (at the end of 3 years), 60% in second
review (4™ year) and 50% at t"[he subsequent annual reviews.

(b) Where trade tests hajve been prescribed, the apportionment of marks in
the various areas will Fe as follows:-

‘! LR Marks

C.Rs o 20
Trade test. ; ' 50
Interview ; 30

Total cou bl | - 100

To qualify for proimotion, the candidate should secure an aggregate of 60% marks,
with a m'mi_mum-of 50% in each of the above heads, at the time of his first review
(at the end of 3 years); and 50% in the aggregate and 40% in each of the heads at

subsequent annual reviews, (at the end of 4 years and so on, if he does not qualify
for promotion at the first review).
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ASSESSMENT NORMS

For Review Promotion :
From the grade of SC (Rs. 2200-4000/- pre-rewsed)(re-deslgnated as Scientist
‘B’ with G.P- Rs. 5400/-) to the grades of SD (Rs. 3000-4500/- pre-revised)
(re-designated as Scientist ‘C’ w:th G.P-Rs. 6600/—)

(for officers possessing the requisite quahﬁcatlon** as per OM No A-
12018/10/81-PP dated 18.07.1983 read with OM No. 12018/11/83-PP dated
01.10.1984)

The assessment for the purposes of promotion will consist of the following:-

i Level — 1 Screening‘_—

i

Assessment of performance as reflected in the official’s Confidential
Reports; ‘ ;

ii| Level—2 Seiectiom:-

b - Interview + Weightage of CR. .

e Recruited initially with the quahﬁcatlon of M.Sc. / B.Sc. / Dlploma in
Engineering. - g 4
i :
Note 1:- Only those officers who pass the Screenmg stage, in terms of the
performance evaluation norms laid down will: be called for interview and final
assessment for promotion. On the basis of the assessment of the officers, the

selection committee will place them into categorles “Fit for promotion” / “Unfit
for promotion”.
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NORMS APPLICABLE FOR SCREENING

Minimum prescribed length of service (residén‘cy) as on the relevant fixed date
for promotion and the screening norms on the basis of overall C.R. rating of last
4 years (Maximum 40 points)

4 Yrs. 5Yrs. 6 Yrs. Or more

A A- ‘| Automnatically screened in for interview
L32) (28)

CR Grading Points
A+ 9
CA 8

A- 7

B+ 5

B 4
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NORMS APPLICABLE FOR SELECTION

(a) The assessment will be on the basis of CRS and Interwew and the
~~ apportionment of marks will be as foliows i

Marks

C.Rs s 30
Interview . . . 70
Total ' - ; | ) 100 .

The Selection Committee will make an overall assessrient on the basis of CRs

. and Interview, and the official will qualify for promotion if he secures 70% marks

* in the overall assessment, at the first review (at the end of 4 years), 60% in second
review (5 year) and 50% at the subsequent annual reviews.
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ASSESSMENT NORMS
For Review Promotion of below Group ‘A’ S&T officials
upto the grades of Rs. 300b— 4500/- (pre-revised) (revised te G.P-Rs. 6600/-)

(As per OM No 2(1)/91-PP!dated 10.08.1992 — for officials whe do not possess
the requisite educational quL\hﬁcatlons as per OM No. A-12018/10/81-PP dated

L . 18.07.1983)

_ The assessment for the purposés of promofion will consist of the following:-

For Posts, where Trade Test not | For Posts, where Trade Test has been
prescribed for direct recruitment under prescribed for direct recruitment under
the Policy : the Policy
i Level — 1 Screening:- : ' 1 | Level -1 Screening:-
Assessment of performance, as| | Assessment of performance, as
reflected .in  the  official’s reflected in  the official’s
Confidential Reports; ° Confidential Reports;
ii | Level —2 Selection:- ! ii Level-2
Interview + Weightage of CR. Trade Test
] iii | Level —3 Selection:-
Inic 2w + Weightage of Trade
1 Test & CR.,
| .

Note 1:- Trades tests should be conducted for promotion in all categories where
similar tests are prescribed for direct recruitment. There will be trade tests with
regard to ‘all trade activities.! Such trade tests should be held for promotion to
various grades upto the grade of Rs. 1640-2900/- (pre-revised) (revised to GP-Rs.

- 4200/—) No such trade test for promotion will however, be required for personnel
in this categories of Scientific / Technical Assistant; in respect of Draftsman with
Diploma in Engineering, for their promotion from Draftsman ‘D’ (Rss.1400-2600

 pre-revised) (revised to GP-k{s 4200/-) to Draftsman ‘E’ (Rs.1640-2900 pre-
revised) (revised to GP-Rs. 4200/—), and Laboratory Assistant, if no tests have
been prescribed for direct recruitment to the respective grades in these categories.
However, in the case of Draftsmen, other than those with Diploma in Engineering
trade tests should be held for promotion to various grades upto the grade of Rs.
1640-2900/- (pre-revised) (revised to GP-Rs. 4200/- ).

Note 2:- Only those officers who pass the Screening stage, in terms of the
performance evaluation norms- laid down will be called for interview and final
assessment for promotion. On the basis of the assessment of the officers, the

interview committee will place them into categories “Fit for promotion” / “Unfit
for promotion”.
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NORMS APPLICABLE FOR SCREENING

(for officials / staff who could not acquire. addltlonal quallf cations prescribed

for promotion to the next post) |
|

Minimum prescribed length of service (residency) as on the relevant fixed date
for promotion and the screening norms on the basis of overall C R. rating of last _
5 years (Maximum 50 pomts)

5 Yrs. 6 Yrs. 7 Yrs. 8 Yrs. Or more
A A- . A-B+ B+
L (40) (35) (30) (25)

CR Grading : Points
A+
A
A
B+
B

A Lh =) 60 \D
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NORMS APPLICABLE FOR SELECTION

S
(a) Where no trade tesﬂhas been prescribed, the assessment will be on the
basis of CRs and Interview and the apportionment of marks will be as

follows:- ‘

_ : Marks
C.Rs ; 30
Interview ' : 70
Total - | 100

The Selection Committee will make an overall assessment on the basis of CRs
and Interview, and the official will qualify for promotion if he secures 70% marks
in the overall assessment, at the first review (at the end of 5 years), 60% in second

review (6" year) and 50% at the subsequent annual reviews.
: ] |

(b) -Where trade tests have been p-rescribed, the; apportionment of marks in
the various areas will be as follows:-

- : Marks
CRs ! 20
Trade test : ' 50
Interview T 30
Total - 100

To qualify for promotion, the candidate should secure an aggregate of 60% marks,
with a minimum of 50% in each of the above heads, at the time of his first review
" (at the end of 5 years); and 50% in the aggregate and 40% in each of the heads at

- subsequent annual reviews, (at the end of 6 years and so on, if he does not qualify
for promotion at the first review).
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Government of india

Ministry of Communicatiors and Informalion Technology
Department of Electronics anc Information Technology

New Detht, the 22™ Decemper 2005

- OFFICE MEMCRANDUM

Samest Streamlining and Standardizing the Rec:uiiment Process - reqarding

in parual modification of this Department’s Office Memorandum No. 2{ "1‘:221" Perg
vollll dated 14.03.2013 relating to streamiining the procedure for recrutment at the ersty
evel (S&T calegory) in DedY and its associated organizations. with the app’rmai o
Dompetent Authority, it has been decided to revise educational gualifications mantionad o
Annexure-l of DeitY's O MNo.2{31/2012-Pars | Vol lll dated 14032013  The revsad
sducaiional qualifications shall now pe as given it Annexure-l of this O M

By he apove decisior shall come mtc force with inmediate effect. Other conarians of
UenY's O dated 14" March, 2013 would remain unchanged

(R P Dradham
Oirector (Parsonne!

Te No 24360450

1 Heads of the Attached offices. Statutory budies. Autenomous bodies of Deit™
2 P3 to Hor'ble Minister (C&IT)

3 0O38D to Secretary. Deity

4  PPS to JS{Pers.}, Deity

= Notification File / Master Copy Folder

DDiPers.) { Personnel-t Section / Personhel-ll Section [/ Persannai-AP
ME(C&M) Suction and ABC Section
Pato DCiPers.) — for intraDeity

ooy aiso tor informanon o

4

P GCs in DedyY
DT DS D(RCS) ¢ Dir(Vig )

{f»‘“ . i
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Annexure -

{Reference pars 1 {v} of O.M. No.2(11 12012-Pers.| Vol.ill dated 14.03.2013)

Essentiai educational qualfications for filling up of posts of Scientist ‘B . Scientine e
‘8B’ Scientific / Technical Assistant ‘B, Scientific / Technical Assistant A’

Scientist ‘B’

£y
ict

B Tech /B E. (Computer Science or Computer Engg.)

(b} B.Tech /BE. (Information Technology)

(< B.Tech/B.E (Electronics & Communication)
B.Tech/B E (Electranics & Telecomlggwcaticn;:

{a) M Sc. (Physics) with 1 year of relevant experience

OR
M.8c (Electronics/Applied Electronics) with 1 year of relevant expenence

Scientific Officer 'SB’

(&) B.Tech /B.E (Computer Science or Computer Engg
th) B Tech /B E. (Infarmation Technology)

Blech/BE (Electronics & Commun:cation)

E Tech/B.E. (Eiectronics & 1eie-comn?§nicat|on)

(a) M.Sc. (Physics) with 1 year of relevant experience

OR
M Sc. {(Electronics/Applied Electronics) with 1 year of relevant axpenance

Scientific f Technical Assistant ‘B’

‘a; B.Tecn./B.E {Computer Science or Computer Engg ;

o)) B.Teck /B.E (Information Technology)

(o) E Tecn /B E (Eiectronics & Commun.cation;
_ OR
B Tech /B E (Electronics & Teiecomraunication)
il M.Sc (Physics) with 1 year of relevant experence .
OR

M.Sc, (Electronice/Applied Electronics) with 1 vear of retevant BXpensncs

Scientific / Technical Assistant ‘A’

&) M Se. (Elech onics/Applied Electronics)

et M Sc. (Physics)
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No.2(11)/2012-Pers.| Vol lll
Government of India
Ministry of Communications and Information Technology
Depariment of Electronics and Information Technology

, g, k New Delhi, the 14" March 2013

QFFICE MEMORANDUM

Subject:- Streamlining and Standardising the Recruitment Process - regarding

In partial modification of this Department's Office Memorandum No. 2(11)/201 2-Pers.| Vol.ll
dated 10.10.2012 relating to streamlining the procedure for recruitment at the entry level in DeitY
and its associated organizations, following decisions have been taken:

(1) Autonomous societies under DeitY shall continue to make recruitments as per
their own rules and regulations and are thus exempted from the purview of the
provisions of the said OM dated 10.10.2012. However, the recruitment at entry

level S&T posts in DeitY, its attached offices — NIC and STQC Directorate and
statutory organizations — CCA, CAT, ICERT and SICLDR shall be governed by the
said OM as amended from time to time.

' (i) Direct recruitment for all non-S&T non-gazetted posts shall be done through Staff
Selection Commission (8SC).

(iii) All non-S&T gazetted posts shall be filled by the respective organizations as it is not
feasible to have a common recruitment process for this and also many of such posts
have mode of recruitment other than direct recruitment. The S&T posts having GP

“more than Rs.5400/-, which require experience, shall also be kept out of the domain
of the recruitment procedure as laid down in the OM dated 10.10.2012.

(iv) The Common recruitment process prescribed in the Office Memorandum of even
number dated 10.10.2012 shall be applicable to the enty level S&T posts
mentioned below in gazetted and non-gazetted categories:

(a) Scientist ‘B’ (PB-3, GP-5400)

(b) Scientific Officer ‘SB' (PB-2, GP-4600)

(c) Scientific/ Technical Assistan;}‘@' {PB-2, GP-4600)
(d) Scientific/ Technical Assistant G (PB-2, GP-4200)

(V) The educaftional qualification for recruitment to the posts mentioned under sub-para
(iv) shall be as given in Annexure-l. For determination of eligibility for any catsgory
of posts mentioned in sub-para (iv), candidate should have got minimum 60% marks

in aggregate or First class in eligibility qualification from a recognized
university/Institution.

|

|

i

i

| (vi) There shall be common Interview Board for recruitment to the posts mentioned
under sub-para (iv). The composition of the common Interview Board is given in

\ Annexure-ll. '



(viy  The Written Examination and Interview for recruitment to the posts mentioned under .

sub-para (iv), having a Weightage in the ratio of 85:15 respectively shall be
conducted by NIELIT.

z The above decision shall come into force with immediate effect.

(Girish Sahai)
Joint Director

To

—_

Heads of the attached offices, statutory bodies and autonomous organisations,
DeitY

PS to Minister, (C&ITY/PS to MOS(C&IT) (D) / PS to MOS(C&IT) (K), DeitY

OSD to Secretary, DeitY

PPS to JS(Pers), DeitY

Notification File/Master Copy Folder

Personnel | Section, Personnel-l Sections, Personnel-ill Section, MS(O&M) Section and

ABC Section

PA to JD(Pers.)-for IntraDeitY

8. Smt. Tulika Pandey, Scientist ‘E'- for Web updation : =

= B

e

Copy also for information to:

1. AllGCs in DeitYlDG(l-CERT)IDG(STQC)IDG(N|C)ICCAI Member(J),CAT

r DS.(Pefs.)lDir.(Finance)l Dir.(VKJ)/ JD(RCS)!JD(Building)lJD(Pers.)
3. Vig. Unit




Reference para 1 (v) of Office M . ndum N ! 2-Pers.| Vol.lll i 1

Essential educational qualifications for filling up of posts of Scientist 'B', Scientific Officer
‘SB', Scientific Assistant ‘B', Scientific Assistant ‘A’

Scientist ‘B’ :

(a) B.Tech / B.E. (Computer Science or Computer Engg.)
OR
MCA with B.Sc. (Mathematics as a subject) / DOEACC ‘B’ level with
Science/ Mathematics background with 1 year of relevant experience

(b) B. Tech / BE (Information Technology)
(c) B. Tech / BE (Electronics & Communication)
OR

B. Tech / BE (Electronics & Telecommunication)

(d) MSc (Mathematics or Physics) with 1 year of relevant experience

Sclentific Officer ‘SB’

(a) B.Tech / B.E. (Computer Science or Computer Engg.)
OR
MCA with B.Sc. (Mathematics as a subject) / DOEACC ‘B’ level with
Science/ Mathematics background

(b) B. Tech / BE (Information Technology):

(c) B. Tech / BE (Electronics & Communication)
OR
B. Tech / BE (Electronics & Telecommunication)

(d) MSc (Mathematics or Physics) with 1 year of relevant experience

Scientific / Technical Assistant ‘B’

(a) B.Tech/ B.E* (Computer Science or Computer Engg.)
OR ‘
MCA with B.Sc. (Mathematics as a subject) / DOEACC ‘B’ level with
Science/ Mathematics background

(b) B. Tech / BE (Information Technology)

(c) B. Tech / BE (Electronics & Communication)

=1 OR
B. Tech / BE (Electronics & Telecommunication)
~ogyy

(d) MSc (Mathematics or Physics) with 1 year of relevant experience

3
e sy
ﬁ}f\s\“?
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b

Scientific / Technical Assistant ‘A’

1 (a) M.Sc (Computer Science) / MCA with B.Sc (Mathematics as a subject) /

DOEACC 'B’ level with Science / Mathematics background ‘

‘ ' ‘ OR :
DOEACC ‘A’ level / Three year Diploma in Engineering (CS) with 2 years of
relevant experience .

OR
BCA / B.Sc in Computer. Scignce with:2 years of relevant experience

(b) M.Sc(IT)
OR

AN

B.Sc (IT) / Three year Diploma in Engineering (IT) with 2 years of relevant
experience

(c) M.Sc(Electronics & Communication)

v OR
_-M.Sc(Electronics)
# OR

B.Sc(Electronics & Communication / Three year Diploma in Engineering
(Electronics & Communication) with 2 years of relevant experience

(d) M.Sc (Mathematics or Physics)
/

Hutzt iz, B R .
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nexured

’/‘ Reference para 1 (vi) of o M d 11 -Pers.! Vol.lll dated 1

“ Composition of Interview Board

For the posts of Scientist ‘B’ (PB-3, GP-Rs.5400)

S.No, Combosltlc;n of Interview Board

1. Chairman - Scientist 'G’ or equivalent from RAC, DRDO/ CSIR
/DST/Scientific Technical University

2. One Member from the Industry

2 One Member representing Academic Institution such as IT/ WIT/
IGNOU/Scientific Tet:hnical-'Univqrslty (having grade pay of Rs.8800)

4, One Members of the level of Scientist 'F' or equivalent from other
Scientific Govt. Departments

5, One Member of the level of Scientist ‘F' or equivalent from DeitY or its
organisations

For Scientific Officer ‘SB’ (PB-2, GP-Re.4600), Scientific / Technical Assistant ‘B’ (PB-2, GP-
Rs.4600) and Scientific Assistant ‘A’ (PB-2, GP-Rs.4200)

S.No. Composition of Interview Board
1. Chairman — S&T Officer of the level of Scientist ‘D’ or equivalent
1 2. One Member of the level of Scientist 'B' or Scientist ‘C' or equivalent from other
* Scientific Departments
3. One Member of the level of Scientist 'B' or Scientist ‘C’ or equivalent from DeitY
or its organisations '
Teufitea L R
4. &5. Two Members of the level of Scientist 'B' or Scientist ‘C’ or equivalent from
ITls/Polytechnic Institutions/ Specialized/From the trade for which selection is to
be made ¢

ﬁ\(%\{w\’f‘




F.No. 2(8)/2015-P.1II
Government of India
Ministry of Electronics & Information Technology
(Personnel-III Section)
New Delhi-110003

Date: 16.03.2017
OFFICE MEMORANDUM

Subject:- Streamlining of Educational Qualifications under Below Group ‘A’
S&T policy of MeitY.

In the past, this Ministry had notified Personnel Policy for Group ‘A’ S&T
officers of MeitY and its organizations vide O.M. No. A-12018/10/81-PP dated
18.07.1983 and subsequently amended vide this Ministry’s O.M. No. A-
12018/11/83-PP dated 01.10.1984. As per the requiremnent of MeitY and its
organizations, the educational qualifications for recruitment to the entry level posts
of Scientific Officer ‘SB’, Scientific / Technical Assistant ‘B’ and Scientific /
Technical Assistant ‘A’, in the said Policy were further amended vide Office
Memoranda Nos. 2(11)/2012-Pers.I (Vol.IIl) (Pt.) dated 14.03.2013 and 22.12.2015.

2. In order to make aforesaid policy more broad based in terms of Educational
Qualifications, inclusion of more Educational Qualifications has been felt
imperative. Accordingly, it has been decided with the approval of Competent
Authority that henceforth, the following additional Educational Qualification will be
included for the posts of Scientific Officer ‘SB’, Scientific / Technical Assistant ‘B’
and Scientific / Technical Assistant ‘A”-

“Master in Science (M.Sc) / Master of Science (MS) / Master of Computer
Application (MCA) / Bachelor Degree in Engineering (B.E.) / Bachelor Degree in
Technology (B.Tech.) in any one or in combination of below mentioned fields:

Field (Single/Combinations):- Computer Science, Electronics, Electronics &
Communication, Electronics & Telecommunication, Computer and Networking
Security, Software System, Information Technology, Management, Informatics,
Computer Management, Bio-informatics, Remote Sensing. Geographical
Information Systems (GIS), Mathematics, Applied Mathematics, Operations

Research, Statistics, Computational Linguistics, Information Science, Electrical,
Mechanical, Civil, Design”.

3. The above shall come into force with immediate effect. Other conditions of

MeitY’s OM dated 14th March, 2013 and provisions of Below Group ‘A’ S&T Policy
would remain unchanged.

(Sanjit Choudhuiry)
Deputy Director
Tel: 24301245




1. Heads of the Attached Offices, Statutory Bodies, Autonomous Bodies of

Meity.

{» _£-2PS to Hon’ble ME&IT / PS to Hon’ble MoS(ME&IT) — oy
Ky 3. OSD to Secretary, MeitY 3oz }]f;}
g g 4. PPS to JS(Pers.), MeitY ——* & )3

% 5. Notification File /Master Copy folder -

: ‘\' \\”s —6. DD(Pers.)/ Personnel-I Section with respect to their OM dated 10.10.2012
5

A\ and 22.12.2015,

; -+ ABC Section W
8. PS to DD(P-III) for Intra—MeitY/ 0

o =T o /

Copy also for information to: -

1. All GCs in MeitY
2. Dir(Pers) / Dir(TC) / Dir (SC) / Dir.(GD)
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